
157 
Program Magister Ilmu Manajemen 

DAFTAR REFERENSI 

 
Abasilim, C., Friedman, L. S., Martin, M. C., Madigan, D., Perez, J., Morera, M., ... 

& Monaghan, P. (2024). Risk Factors Associated With Indicators Of 
Dehydration Among Migrant Farmworkers. Environmental Research, 251, 
118633. 

Adeina, S. N., Jaenab, J., & Wulandari, W. (2023). Pengaruh motivasi terhadap 
kinerja pegawai pada Dinas Komunikasi dan Informatika Kabupaten Bima. 
Trending: Jurnal Manajemen dan Ekonomi, 1(4), 392–405. 

Alwali, J., & Alwali, W. (2022). The relationship between emotional intelligence, 
transformational leadership, and performance: A test of the mediating role of 
job satisfaction. Leadership & Organization Development Journal, 43(6), 
928–952. 

Amrin, T., & Hamsal, H. (2024). Pengaruh kepemimpinan transformasional dan 
kompetensi terhadap kinerja dengan motivasi sebagai variabel mediasi pada 
karyawan perusahaan ritel di Kota Pekanbaru. Al Qalam: Jurnal Ilmiah 
Keagamaan dan Kemasyarakatan, 18(1), 705–724. 

Aqilah, J. H., & Suwarsi, S. (2025). Pengaruh gaya kepemimpinan transformasional 
dan motivasi kerja terhadap kinerja karyawan. Jurnal Riset Manajemen dan 
Bisnis, 183–192. 

Armstrong, M. (2020). Armstrong’s handbook of human resource management 
practice (15th ed.). Kogan Page. 

Asrihani, I., Hadi, L., & Mulyanto, I. H. (2022). Pengaruh kompensasi non-finansial 
dan kepemimpinan transformasional terhadap kinerja melalui motivasi 
karyawan. Jurnal Administrasi Bisnis (Jabis), 20(1), 20–38. 

Astriya, U., & Mukhyi, M. A. (2025). Profil kompetensi terhadap kesiapan kerja 
mahasiswa (Studi kasus mahasiswa Universitas Gunadarma). Competence: 
Journal of Management Studies, 19(2). 

Astuti, L. N. R. S. (2024). Peran motivasi kerja dalam memediasi hubungan 
kepemimpinan transformasional dan kompetensi pegawai terhadap kinerja 
pegawai (Doctoral dissertation, STIE Bank BPD). 

Azmy, A., & Perkasa, D. H. (2024). The role of transformational leadership on 
employee performance through innovative work behavior in a public 
transportation company. Journal of Chinese Human Resources Management, 
15(4), 62–78. 

Azmy, A., Hartono, D. K., & Mirza, M. (2023). The effect of organizational 
transformation, organizational culture, and transformational leadership on 
employee performance through job satisfaction: Evidence from automotive 
component manufacturing companies. Management, 27(1). 

Bandura, A. (1986). Social foundations of thought and action: A Social Cognitive 
Theory. Prentice-Hall. 

Bass, B. M., & Riggio, R. E. (2006). Transformational leadership (2nd ed.). 
Lawrence Erlbaum Associates. 



158 
 

 
Program Magister Ilmu Manajemen 

Bijalwan, P., Kumar, A., Kumar, A., Sharma, R., & Singh, S. (2024). The mediating 
role of workplace incivility on the relationship between organizational culture 
and employee productivity: A systematic review. Cogent Social Sciences, 
10(1), 1–24. https://doi.org/10.1080/23311886.2024.2301234 

Bougie, R., & Sekaran, U. (2020). Research methods for business: A skill-building 
approach (8th ed.). John Wiley & Sons. 

Budur, T., & Demir, A. (2022). The relationship between transformational leadership 
and employee performance: Mediating effects of organizational citizenship 
behaviors. Iranian Journal of Management Studies, 15(4), 899–921. 

Bustan, B., & Rina, R. (2022). Pengaruh kompensasi dan kompetensi terhadap 
kinerja pegawai pada Kelurahan Pai Kota Makassar. Jurnal Online 
Manajemen ELPEI, 2(1), 276–285. 

Buulolo, F. (2021). Pengaruh stres kerja terhadap kinerja pegawai pada Kantor Camat 
Aramo Kabupaten Nias Selatan. Jurnal Ilmiah Mahasiswa Nias Selatan, 4(2). 

Çalışkan, A., & Köroğlu, Ö. (2022). Job performance, task performance, contextual 
performance: Development and validation of a new scale. International 
Journal of Economics and Administrative Sciences, 8(2), 180–201. 

Dami, W. D. (2024). Pengaruh kepemimpinan transformasional, kompetensi 
pegawai, dan budaya organisasi terhadap kinerja pegawai melalui motivasi 
kerja sebagai variabel intervening (Doctoral dissertation, Universitas Katolik 
Widya Mandira Kupang). 

Darmawan, D. (2024). Studi kepustakaan: Indikator budaya organisasi dan kinerja 
organisasi serta hubungan antar variabel. Jurnal Ekonomi dan Bisnis, 14(2), 
19–29. 

Fauzan, A., Tupti, Z., Pasaribu, F., & Tanjung, H. (2023). Pengaruh kepemimpinan 
transformasional dan budaya organisasi terhadap kinerja pegawai dimediasi 
oleh komitmen organisasi. Jesya (Jurnal Ekonomi dan Ekonomi Syariah), 
6(1), 517–534. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2022). A primer on partial 
least squares structural equation modeling (PLS-SEM) (3rd ed.). SAGE 
Publications. 

Ibrahim, M., Saputra, J., Adam, M., & Yunus, M. (2022). Organizational culture, 
employee motivation, workload, and employee performance: A mediating 
role of communication. WSEAS Transactions on Business and Economics, 
19, 54–61. 

Indrastuti, S. (2021). Pengaruh kepribadian terhadap kinerja karyawan dengan 
variabel intervening kompetensi karyawan pada Mutiara Merdeka Hotel 
Pekanbaru. Jurnal Ekonomi KIAT, 32(2). 

Jakfar, A. (2024). Gaya kepemimpinan dan budaya kerja sebagai prediktor kinerja 
ASN Kecamatan Kanigaran, Kota Probolinggo: Motivasi sebagai mediator. 
MAP (Jurnal Manajemen dan Administrasi Publik), 7(4), 349–358. 

Khan, I. U., Amin, R. U., & Saif, N. (2022). Individualized consideration and 
idealized influence of transformational leadership: Mediating role of 
inspirational motivation and intellectual stimulation. International Journal of 



159 
 

 
Program Magister Ilmu Manajemen 

Leadership in Education. Advance online publication. 
https://doi.org/10.1080/13603124.2022.2076286 

Luthans, F., Luthans, B. C., & Luthans, K. W. (2021). Organizational behavior: An 
evidence-based approach (14th ed.). Information Age Publishing. 

Magfirah, M. (2024). Pengaruh motivasi kerja dan disiplin kerja terhadap kinerja 
pegawai pada Kantor Camat Pallangga Kabupaten Gowa (Skripsi, 
Universitas Muhammadiyah Makassar). 

Marvin, F., Wibowo, H. A., Liantoro, D., & Devi, N. K. (2025). Kepemimpinan 
efektif di era modern: Peran motivasi, kompetensi, budaya, dan komunikasi 
dalam peningkatan kinerja organisasi. Aliansi: Jurnal Manajemen dan Bisnis, 
20(2), 22–30. 

Mohammed, A. A., & Al-Abrrow, H. (2023). The impact of empowering and 
transformational leadership on organizational performance and innovation: 
The mediating role of shared leadership and moderating role of organizational 
culture in the Iraqi healthcare sector. International Journal of Organizational 
Analysis, 31(7), 3532–3552. 

Monica, F. H. (2025). Peran motivasi kerja dalam memediasi pengaruh gaya 
kepemimpinan transformasional dan budaya organisasi terhadap kinerja 
pegawai di Dinas Ketahanan Pangan Kabupaten Penukal Abab Lematang 
Ilir (Doctoral dissertation, Universitas Tridinanti Palembang). 

Mulyana, Y., Chaeroni, N., Erlangga, H., Solahudin, M., Sunarsi, D., Anggraeni, N., 
... Purwanto, A. (2021). The influence of motivation, ability, organizational 
culture, and work environment on teachers’ performance. Turkish Journal of 
Computer and Mathematics Education, 12(7), 99–108. 

Nelly, N., Prabowo, H., Bandur, A., & Elidjen, E. (2024). The mediating role of 
competency in the effect of transformational leadership on lecturer 
performance. International Journal of Educational Management, 38(2), 333-
354. 

Nugraha, P. K. O. A., Sulistyawati, N. L. K. S., Pramana, I. D. P. H., & Suprastayasa, 
I. G. N. A. (2023). Pengaruh gaya kepemimpinan transaksional dan motivasi 
terhadap kinerja karyawan di Hotel Vila Lumbung. Jurnal Ilmiah Pariwisata, 
28(1), 32–40. 

Nugroho, T., Erari, A., & Adji, SS (2021). Pengaruh kepemimpinan, kompetensi, dan 
budaya organisasi terhadap kinerja karyawan yang dimediasi oleh kepuasan 
karyawan. Jurnal Internasional Ilmu Humaniora dan Ilmu Sosial Britania 
(BIoHS) , 3 (2), 332-346. 

Nurasniar, WA (2021). Peningkatan kinerja karyawan melalui kompetensi dan 
budaya organisasi dengan motivasi kerja sebagai variabel mediasi. Transaksi 
Aptisi tentang Manajemen (Atm) , 6 (2), 121-131. 

Nurdin, I., Musaad, F., Putri, Y. M., & Airlangga, D. (2023). Efektivitas penilaian 
kinerja pegawai sektor publik di Indonesia. Musamus Journal of Public 
Administration, 6(1), 495–502. 

Paramita, J., et al. (2020). Budaya organisasi. Deepublish. 



160 
 

 
Program Magister Ilmu Manajemen 

Putra, GNS, & Dewi, IGAM (2019). Pengaruh kepemimpinan transformasional dan 
budaya organisasi terhadap kinerja karyawan yang dimediasi oleh motivasi 
kerja. Jurnal penelitian internasional manajemen, TI dan ilmu sosial , 6 (6), 
118-127. 

Putri, I. R., & Yusuf, N. F. (2022). Pengaruh budaya organisasi dalam menciptakan 
perkembangan organisasi. Jurnal Administrasi Publik, 18(1), 143–154. 

Rahmawan, W. A., Prayekti, P., & Lukitaningsih, A. (2024). Motivasi kerja sebagai 
variabel mediasi antara kepemimpinan transformasional dan kompetensi 
terhadap kinerja personel Polda DIY. Jurnal Manajemen Terapan dan 
Keuangan, 13(4), 1288–1299. 

Riyanto, S., Endri, E., & Hamid, A. (2021). The influence of transformational 
leadership and the work environment on employee performance: Mediating 
role of discipline. Academy of Entrepreneurship Journal, 27(6), 1–11. 

Robbins, S. P. (2007). Perilaku organisasi (Edisi 12). Salemba Empat. 
Robbins, S. P. (2009). Organizational behavior: Concepts, controversies, 

applications (13th ed.). Pearson. 
Robbins, S. P., & Judge, T. A. (2022). Organizational behavior (18th ed.). Pearson. 
Schunk, D. H., & DiBenedetto, M. K. (2020). Motivation and Social Cognitive 

Theory. Contemporary Educational Psychology, 60, 101832. 
Shirini, N., & Xenikou, A. (2022). Investigating the mediating role of organizational 

culture in the relationship between transformational leadership and 
organizational effectiveness. International Journal of Innovation in 
Management, Economics and Social Sciences, 2(1), 85–101. 

Spencer, L. M., & Spencer, S. M. (1993). Competence at work: Models for superior 
performance. John Wiley & Sons. 

Sulaksono, H. (2015). Budaya organisasi dan kinerja. Deepublish. 
Suryawan, I. N., & Salsabilla, A. (2022). Pengaruh kepuasan kerja, disiplin kerja, dan 

motivasi kerja terhadap kinerja karyawan. Aksara: Jurnal Ilmu Pendidikan 
Nonformal, 8(1), 137–146. 

Suswati, E. (2022). Motivasi kerja. Media Nusa Creative. 
Tresnawati, R., Handayani, M., Wijayaningsih, R., Wijayanti, M., & Kurniawan, D. 

(2024). Pengaruh kepemimpinan transformasional, budaya organisasi, dan 
komitmen organisasi terhadap kinerja anggota Polri di era Revolusi 4.0. 
IJESM Indonesian Journal of Economics and Strategic Management, 2(3), 
2395–2406. 

Uliyah, I., & Ariyanto, S. (2021). The effect of organizational culture and employee 
competence on organizational citizenship behavior (OCB) with work 
motivation as a mediation variable. European Journal of Business and 
Management Research, 6(5), 70–77. 

Virgiawan, A.R., Riyanto, S. and Endri, E. (2021) Organizational Culture as a 
Mediator Motivation and Transformational Leadership on Employee 
Performance. Academic Journal of Interdisciplinary Studies, 10, 67-79. 
https://doi.org/10.36941/ajis-2021-0065 



161 
 

 
Program Magister Ilmu Manajemen 

Widarko, A., & Anwarodin, M. K. (2022). Work motivation and organizational 
culture on work performance: Organizational citizenship behavior (OCB) as 
mediating variable. Golden Ratio of Human Resource Management, 2(2), 
123–138. 

Xu, C. (2022). Work motivation in the public service: A scale development based on 
self-determination theory. SAGE Open, 12(2), 1–16. 
https://doi.org/10.1177/21582440221091263 

Yunus, A. H. Z., Daga, R., & Hatta, M. (2024). Pengaruh motivasi dan budaya 
organisasi terhadap peningkatan kinerja personil Mabes Polri melalui 
kepuasan kerja sebagai variabel intervening. Paradoks: Jurnal Ilmu Ekonomi, 
7(4), 522–542. 

Zhou, X., Li, Y., Wang, H., Zhang, X., Liu, J., Chen, Y., Wang, X., Zhao, Y., & Sun, 
J. (2024). Development and validation of the infectious disease control 
competency scale among public health professionals in China. BMC Public 
Health, 24(1), 1–15. https://doi.org/10.1186/s12889-024-18089-5 


