
 

81 

DAFTAR PUSTAKA 

Abdul Rojak, J., Dwijanto Witjaksono, A., & Kistyanto, A. (2024). The Influence 

of Transformational Leadership and Organizational Culture on Employee 

Performance. EDUKASIA: Jurnal Pendidikan Dan Pembelajaran, 5, 977–

990. https://jurnaledukasia.org 

Abi Jelita, S., & Gema Soegesti, D. (2025). The Effect of Work Discipline and 

Work Motivation on Employee Performance Cleaning Service at PT 

Ganendra Wijaya. Journal of Research in Social Science And Humanities, 

5(2). https://doi.org/10.47679/jrssh.v5i2.310 

Alkaf, A. R., Yunus, E., & Ady, S. U. (2024). Employee Performance Model: 

Analysis of Training, Organizational Culture and Work Environment by 

Mediating Work Discipline. SEISENSE Journal of Management, 7(1), 35–

50. https://doi.org/10.33215/ng8fxg53 

Almaiman, S., & Mclaughlin, P. (2018). Investigating the Role of Organizational 

Culture in Facilitating Continuous Improvement within Saudi Non-profit 

Organizations. Journal of Human Resources Management Research, 2018, 

1–16. https://doi.org/10.5171/2018.724461 

Alqarni, N. M., Mclaughlin, P., Al-ashaab, A., & Ali Aziz, N. (2022). Factors 

Influencing Organizational Culture to Facilitate Radical Innovation in 

Mature Manufacturing Organizations. Journal of Innovation & Business 

Best Practice, 2022, 2166–0743. https://doi.org/10.5171/2022.752939 

Alsobaey, T. M., & Alkhateeb, F. Q. (2025). A Contextual Analysis of Factors 

Influencing Employee Performance in the Public Sector. International 

Journal of Public Administration in the Digital Age, 12(1), 1–38. 

https://doi.org/10.4018/ijpada.376011 

Andera Khairun, & Amirul Adha, M. (2023). The Role of Organizational 

CultureAnd Work Discipline OnEmployee Performance. 4(2), 184–196. 

Anggun, R., & Alni, S. (2024). Pengaruh Lingkungan Kerja dan Work-Life 

Balance terhadap Kepuasan Kerja: Stres Kerja sebagai Variabel 

Intervening. In Syntax Admiration (Vol. 5, Number 11). 

Annisa Putri Marpaung & Arif Darmawan. (2022). Pengaruh Budaya Organisasi, 

Kepemimpinan, Lingkungan Kerja, dan Disiplin Kerja Terhadap Kinerja 

Karyawan. 

Annisa Putri Marpaung, & Arif Darmawan. (2022). Pengaruh Budaya organisasi, 

Kepemimpinan, Lingkungan Kerja dan Disiplin Kerja Terhadap Kinerja 

Karyawan. 



82 

Program Studi Manajemen 

Arifin, M., Sari, D., & Rahmawati, E. (2022). Pengaruh disiplin kerja terhadap 

kinerja karyawan di perusahaan jasa transportasi Indonesia. Jurnal 

Manajemen Dan Bisnis, 14(2), 145–158. 

Arifin, S., & Rizana, D. (2024). Pengaruh Kepemimpinan Transformasional, 

Work-Life Balance, dan Lingkungan Kerja Non Fisik Terhadap Displin 

Kerja (Studi pada Pegawai Badan Pusat Statistik Kabupaten Kebumen) 

(Vol. 6, Number 1). https://www.bps.go.id/ 

Aulia, N., Fitria, H., & Yuliani, S. (2021). Budaya organisasi, disiplin kerja, dan 

lingkungan kerja terhadap kinerja karyawan pada perusahaan manufaktur 

di Indonesia. Jurnal Ilmiah Ekonomi Dan Bisnis, 18(3), 201–210. 

Ayu, D., Putri, E., Adhimursandi, D., & Sampeliling, A. (2024). Leadership, 

Organizational Culture, and Work Environment: Drivers Of Employee 

Discipline. Economics and Business Solutions Journal, 08(02). 

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2025). Annual Review of 

Organizational Psychology and Organizational Behavior Job Demands-

Resources Theory: Ten Years Later. Annu. Rev. Organ. Psychol. Organ. 

Behav. 2023, 10(13), 25–53. https://doi.org/10.1146/annurev-orgpsych-

120920 

Calen, Nururly, S., Butarbutar, I. P., Simatupang, S., & Marto Silalahi. (2022). 

Organizational Culture and Work Discipline and Their Effect on Employee 

Performance. International Journal of Social Science and Business, 6(3), 

335–342. https://doi.org/10.23887/ijssb.v6i3.48967 

Cameron, K. S., & Quinn, R. E. (2011). Diagnosing and Changing Organizational 

Culture: Based on the Competing Values Framework. Jossey-Bass. 

Cao, G., Duan, Y., & Edwards, J. S. (2025). Organizational culture, digital 

transformation, and product innovation. Information and Management, 

62(4). https://doi.org/10.1016/j.im.2025.104135 

Damayanti, D. (2024). Pengaruh Disiplin Kerja terhadap Kinerja Karyawan. 

Jurnal Manajemen Dan Organisasi. 

Denison, D. R. (1990). Corporate Culture and Organizational Effectiveness. John 

Wiley & Sons. 

Dwi Damayanti, R., Sulaeman, S., & Muhammadiyah Makassar, U. (2024). 

Analysis Of Work Discipline In Improving Employee Performance At The 

General Administration Bureau, Finance And Resources Of Makassar 

Muhammadiyah University. International Journal of Economic Research 

and Financial Accounting (IJERFA), 2(3). 



83 

Program Studi Manajemen 

Fadyla, & Rumengan. (2021). Pengaruh Disiplin Kerja, Beban Kerja, Dan 

Semangat KErja Terhadap Kinerja Pegawai Negeri Sipil Pada Badan 

Pengelolaan pajak Dan Retribusi Daerah Provinsi Daerah Provinsi Riau. 

Ghozali, I. (2016). Aplikasi Analisis Multivariete Dengan Program Ibm Spss 23. 

Badan Penerbit Universitas Diponegoro. 

Ghozali, I. (2018). Aplikasi Analisis Multivariate dengan Program IBM SPSS 25 

(9th ed.). Badan Penerbit Universitas Diponegoro. 

Halawa, N. A., & Adam, A. A. (2025). The Influence of Organizational Culture, 

Work Environment, and Work Discipline on Employee Performance at The 

Social Services Office of Medan City. Journal of Business Management, 

3(1), 29–36. https://doi.org/10.47134/jobm.v3i1.150 

Handayani, D. T., & Hasanah. (2024). The Influence of Work Discipline and Work 

Environment on Employee Performance in the General Affairs Division of 

the Regional Secretariat of Tangerang City. International Journal of 

Science and Society, 6(4), 136–148. 

https://doi.org/10.54783/ijsoc.v6i4.1309 

Hofstede, G., Hofstede, G. J., & Minkov, M. (2010). Cultures and Organizations: 

Software of the Mind. McGraw-Hill. 

Hung, Y. C., Su, T. C., & Lou, K. R. (2022). Impact of Organizational Culture on 

Individual Work Performance with National Culture of Cross-Strait 

Enterprises as a Moderator. Sustainability (Switzerland), 14(11). 

https://doi.org/10.3390/su14116897 

Husainah, N. (2023). Employee Performance and Influenced By Competency, 

Leadership, and Commitment. https://doi.org/10.31933/dijemss.v4i6 

Ihsan, A., & Yaman, B. (2025). Pengaruh Disiplin Kerja, Budaya Organisasi, 

Dan Lingkungan Kerja Fisik terhadap Kinerja Karyawan (Pada PT. 

Panasonic Manufacturing Indonesia). https://jossama.com 

ILO. (2023). Realizing the fundamental right to a safe and healthy working 

environment worldwide Safe and healthy working environments for all. 

www.ilo.org/publns. 

Iskamto, D. (2023). Organizational Culture and Its Impact on Employee 

Performance. International Journal of Management and Digital Business, 

2(1), 47–55. https://doi.org/10.54099/ijmdb.v2i1.584 

Jennie Rorensia, Iska Nadiyatus Sholihah, Eritawana Eritawana, & Jesia Jesia. 

(2025). Pengaruh Budaya Organisasi dalam Meningkatkan Kinerja 

Karyawan di Era Digitalisasi pada CV DUTA BINTANG UTAMA. Jurnal 



84 

Program Studi Manajemen 

Ilmu Manajemen, Ekonomi Dan Kewirausahaan, 5(2), 135–150. 

https://doi.org/10.55606/jimek.v5i2.6117 

Joni Tesmanto, & Nova Rina. (2022). The Effect of The Work Environment on 

Employee Performance At Panca Sakti University Bekasi. International 

Journal Administration, Business and Organization (IJABO) |, 3(1), 1–6. 

https://ijabo.a3i.or.id 

Juliastuti, Achmad Hufad, & Maman Fatturrahman. (2023). Faktor-Faktor 

Disiplin Kerja dan Pengaruhnya Terhadap Produktivitas Kerja dalam 

Upaya Meningkatkan Mutu Perguruan Tinggi Islam di Indonesia. 

Keke, Y., Setiawan, A., Anwar, S., & Ayutia, Y. (2025). Analisis Budaya 

Organisasi, K3 Dan Kinerja Karyawan PT. Global Internusa Line. 

Kirana, I. B. G. A., Sriathi, A. A. A., & Suwandana, I. G. M. (2022). The Effect of 

Work Environment, Work Discipline, and Work Motivation on Employee 

Performance in Manufacturing Company. European Journal of Business 

and Management Research, 7(3), 26–30. 

https://doi.org/10.24018/ejbmr.2022.7.3.1396 

Kustini, E., Yusnita, N., & Sunaryo, W. (2025). The Influence of Organizational 

Culture, Work Discipline, Training Programs and Trust on Employee 

Performance. International Journal of Applied Management and Business, 

3(1), 33–44. https://doi.org/10.54099/ijamb.v3i1.1270 

Lukito, D., Susanti, M., Susanto, Y., Judijanto, L., Ali, M., Hartono, & 

Mahardhani, A. J. (2025). Determinants of sustainable employee 

performance: A study of family businesses in Indonesia. Asia Pacific 

Management Review, 30(2). https://doi.org/10.1016/j.apmrv.2024.12.004 

Miftahudin, M. (2024). Pengaruh Lingkungan Kerja Terhadap Kinerja Karyawan 

Pada PT. PLN Distribusi Jakarta Raya. Jurnal Minfo Polgan, 13(1), 505–

511. https://doi.org/10.33395/jmp.v13i1.13693 

Muhammad Idris, Fadhil Yamali, & Dina Triviana. (2025). The Influence of 

Organizational Culture, Work Discipline, and Work Environment on 

Employee Performance: A Study at PT Bank Mandiri (Persero) Tbk, 

Palembang A. Rivai Branch. In Journal of Organizational Effectiveness 

(Vol. 2, Number 1, pp. 7–35). Emerald Group Holdings Ltd. 

https://doi.org/10.1108/JOEPP-08-2014-0042 

Natsir, I., Ode, H., Irfana, T. B., Pulungan, D. R., & Sihite, M. (2024). An 

Analysis of the Role of Human Resource Management in Enhancing 

Organizational Efficiency and Effectiveness. International Journal of 

Economics (IJEC), 3(2), 1089–1097. 

https://doi.org/10.55299/ijec.v3i2.1097 



85 

Program Studi Manajemen 

Naveed, R. T., Alhaidan, H., Halbusi, H. Al, & Al-Swidi, A. K. (2022). Do 

organizations really evolve? The critical link between organizational 

culture and organizational innovation toward organizational effectiveness: 

Pivotal role of organizational resistance. Journal of Innovation and 

Knowledge, 7(2). https://doi.org/10.1016/j.jik.2022.100178 

Nawir, Rahmi Annisa Bachtiar, Sulis Rifka Afifah, & Ainun Lestari. (2024). 

Indikator Disiplin Kerja. 

Novita Rosalina, & M Sihab Ridwan. (2023). The Influence of Workload, Work 

Environment and Organizational Communication on Employee 

Performance at the Badan Amil Zakat Nasional (Baznas) in Surabaya City. 

Indonesian Journal of Interdisciplinary Research in Science and 

Technology, 1(7), 623–642. https://doi.org/10.55927/marcopolo.v1i7.5749 

Nur Anisa, D. (2025). Pengaruh Lingkungan Kerja Terhadap Kinerja Karyawan 

Pt. Telkom Indonesia Kabupaten Tabalog. https://doi.org/10.35722/japb 

Ocfa Indah Nst, & A Dewantoro Marsono. (2023). The Influence of Work 

Environment and Culture on Employee Performance with Motivation as an 

Intervening Variable. International Journal of Scientific Multidisciplinary 

Research, 1(6), 691–698. https://doi.org/10.55927/ijsmr.v1i6.5380 

Oktaviani Agustin, F., Rosdiyan, I., Widyaningrum, M., & Merdiaty, N. (2024). 

Tinjauan Pengaruh Budaya Organisasi Terhadap Komitmen Karyawan: 

Studi Literatur Terbaru. 2, 1399–1410. 

Olayiwola, P. O., & Akeke, O. S. (2022). Organizational Culture Dimensiona And 

Employees’ Commitment (Vol. 27, Number 1). 

Prastyo, A. B., Muhson, ; Ali, Efendi, R., & Khairul Bahrun, ; (2023). 

Comparative Study of Post-Marriage Nationality Of Women in Legal 

Systems of Different Countries International Journal of Multicultural and 

Multireligious Understanding Employee Performance Influenced By Work 

Motivation. https://doi.org/10.18415/ijmmu.v10i2.4312 

Prof. Daphne Halkias. (2024). International Journal of Environment, Workplace 

and Employment. https://www.inderscience.com/jhome.php?jcode=ijewe 

Puspitasari, D., & Anshori, M. (2023). Peran budaya kolaboratif dalam 

meningkatkan produktivitas di era disrupsi ekonomi digital. Jurnal 

Administrasi Bisnis, 12(1), 45–56. 

Putri, D. A., & Agustin, S. (2024). Pengaruh Lingkungan Kerja, Disiplin Kerja, 

Dan Kepuasan Kerja  Terhadap Kinerja Karyawan Pada PT. Pelindo 

(Persero) Sub Regional Head Jawa. 



86 

Program Studi Manajemen 

Qalati, S. A., Zafar, Z., Fan, M., Sánchez Limón, M. L., & Khaskheli, M. B. 

(2022). Employee performance under transformational leadership and 

organizational citizenship behavior: A mediated model. Heliyon, 8(11). 

https://doi.org/10.1016/j.heliyon.2022.e11374 

Rahakbauw, N. G., & Aryati, A. S. (2025). The Influence of Work Environment, 

Work Discipline, and Work Stress on Employee Performance. Jurnal 

Kewirausahaan Dan Inovasi, 4(1). 

https://jki.ub.ac.id/index.php/jki/article/view/469 

Ramli, A. (2020). Budaya organisasi dan kinerja: Analisis empiris pada 

perusahaan multinasional di Indonesia. Jurnal Ilmu Manajemen Dan 

Bisnis, 8(2), 178–191. 

Rasdayanti, F., Hersona, S., & Hartelina, H. (2023). The Effect of Work Discipline, 

Organizational Culture, and Work Environment on the Performance of 

State Civil Apparatus at the Tourism and Culture Office in Karawang 

Regency. https://doi.org/10.38035/dijefa.v4i2 

Rivai, V., & Sagala, E. J. (2020). Manajemen Sumber Daya Manusia untuk 

Perusahaan. Rajagrafindo Persada. 

Robbins, S. P., & Judge, T. A. (2019). Organizational Behavior. Pearson 

Education. 

Sari, D., & Utami, R. (2022). Pengaruh lingkungan kerja terhadap kinerja melalui 

kepuasan kerja pada karyawan perusahaan logistik di Indonesia. Jurnal 

IBIK, 6(2), 89–102. https://jurnal.ibik.ac.id 

Sedarmayanti. (2017). Manajemen Sumber Daya Manusia: Reformasi Birokrasi 

dan Manajemen Pegawai Negeri Sipil. Refika Aditama. 

Sekaran, U., & Bougie, R. (2017). Research Methods for Business: A Skill-

Building Approach (7th ed.). John Wiley & Sons. 

Setiawan, M. A., Ubaidillah, H., Firdaus, V., & Kusuma, K. A. (2024). 

Meningkatkan Kinerja Karyawan di Indonesia: Studi tentang Determinan 

dan Implikasinya. Jurnal Pemberdayaan Ekonomi Dan Masyarakat, 1(2), 

21. https://doi.org/10.47134/jpem.v1i2.266 

Simatupang, P. D. P. E. A. H. S. P. (2023). Integritas Dan Budaya Organisasi 

Serta Pengaruhnya Terhadap KinerjaPegawai. 

Sitorus, D. R. H., Agustian, D., Botha, H. H., & Wula, H. V. M. (2025). The 

Influence of Work Culture, Work Environment, and Work Discipline on 

Employee Performance. Society, 13(1), 439–451. 

https://doi.org/10.33019/society.v13i1.816 



87 

Program Studi Manajemen 

Soesilo, R., Santioso, L. L., Kamsariaty, K., Mastuti, D. N., & Sitanggang, R. 

(2024). Employee Performance Improvement Strategy in the 

Manufacturing Industry. 2(2). https://doi.org/10.38035/ijphs.v2i2 

Sugiyono. (2022). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (87th ed., 

Vol. 225). Alfabeta. 

Sulistiawan, D., Riadi, S., & Maria, S. (2022). Pengaruh Budaya Organisasi dan 

Lingkungan Kerja terhadap Kinerja Pegawai. Kinerja: Jurnal Ekonomi 

Dan Manajemen, 14(2). 

https://journal.feb.unmul.ac.id/index.php/KINERJA/article/view/2480 

Surajiyo, S., Suwarno, S., Kesuma, I. M., & Gustiherawati, T. (2021). The Effect 

of Work Discipline on Employees Performance with Motivation as a 

Moderating Variables in the Inspectorate Office of Musi Rawas District. 

International Journal of Community Service & Engagement, 2(1), 1–12. 

https://doi.org/10.47747/ijcse.v2i1.189 

Tadesse Bogale, A., & Debela, K. L. (2024). Organizational culture: a systematic 

review. In Cogent Business and Management (Vol. 11, Number 1). Cogent 

OA. https://doi.org/10.1080/23311975.2024.2340129 

Tania, F., Choiriyah, C., & Sudarta, S. (2024). Pengaruh Disiplin Kerja, 

Lingkungan Kerja dan Budaya Organisasi terhadap Kinerja Karyawan PT 

Tunas Baru Lampung Sidomulyo Kabupaten Banyuasin. Jurnal Kajian 

Ekonomi Dan Manajemen Indonesia (JKEMI), 2(1), 11–21. 

https://ejournal.jemainstitut.com/index.php/jkemi/article/view/32 

Terminal, P. T. P. M. (2024). Pelindo Multi Terminal Tingkatkan Layanan di Dua 

Pelabuhan Barat RI – Branch Malahayati & Lhokseumawe. Bisnis.Com. 

https://www.bisnis.com 

Usman, O., & Sandyaningrum, M. (2022). Effect Of Work Discipline, Work 

Motivation, And Work Enviroment On Employee Performance. 

https://ssrn.com/abstract=4126970 

Vasumathi, A., Vasudevan, A., Razak, A., & Mohammad, S. I. S. (2025). An 

empirical study on the impact of organizational culture dimensions on 

employees’ performance through organizational support in the IT industry. 

Social Sciences and Humanities Open, 12. 

https://doi.org/10.1016/j.ssaho.2025.102054 

Verschuur, J., Koks, E. E., & Hall, J. W. (2022). Ports’ criticality in international 

trade and global supply-chains. Nature Communications, 13(1). 

https://doi.org/10.1038/s41467-022-32070-0 

WHO. (2022). WHO guidelines on mental health at work. 



88 

Program Studi Manajemen 

Wisesa, P. N. P. A., Kepramareni, P., & Widnyana, I. W. (2022). The Effect of 

Work Discipline and Communication on Work Motivation and 

Performance of Agricultural Officer of Denpasar City, Indonesia. 

European Journal of Business and Management Research, 7(6), 120–126. 

https://doi.org/10.24018/ejbmr.2022.7.6.1625 

Yhunita, I., & Yunita, Y. (2025). Work Environment on Work Discipline. Journal 

of Education, Humaniora and Social Sciences (JEHSS), 7(3), 876–883. 

https://doi.org/10.34007/jehss.v7i3.2332 

Zhenjing, G., Chupradit, S., Ku, K. Y., Nassani, A. A., & Haffar, M. (2022). 

Impact of Employees’ Workplace Environment on Employees’ 

Performance: A Multi-Mediation Model. Frontiers in Public Health, 10. 

https://doi.org/10.3389/fpubh.2022.890400 

  

 


