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Penelitian ini bertujuan untuk menguji pengaruh sistem merit terhadap kinerja 

pegawai dengan motivasi kerja dan pengembangan kompetensi sebagai variabel 

mediasi pada ASN di Sekretariat Daerah Kabupaten Bener Meriah. Teknik 

sampling yang digunakan ialah Sampel Jenuh sebanyak 63 orang responden. 

Metode analisis data yang digunakan yaitu  Partial Least (SEM-PLS). Hasil 

penelitian ini menemukan bahwa secara langsung sistem merit berpengaruh positif 

dan signifikan terhadap motivasi kerja, pengembangan kompetensi dan kinerja 

pegawai. Selain itu, motivasi kerja dan pengembangan kompetensi berpengaruh 

positif dan signifikan terhadap kinerja pegawai. Hasil pengujian efek mediasi 

membuktikan bahwa motivasi kerja mampu memediasi secara parsial pengaruh 

sistem merit terhadap kinerja pegawai, sedangkan pengembangan kompetensi 

mampu memediasi secara penuh pengaruh sistem merit terhadap kinerja pegawai. 
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This study aims to analyze the effect of the merit system on employee performance 

with work motivation and competency development as mediating variables in civil 

servants in the Regional Secretariat of Bener Meriah Regency. The sampling 

technique used was a Saturated Sample (Sensus) with 63 respondents. The data 

analysis method used was Partial Least Squares (PLS). The results of this study 

found that the merit system directly has a positive and significant effect on work 

motivation, competency development, and employee performance. In addition, 

work motivation and competency development have a positive and significant 

effect on employee performance. The results of the mediation effect test proved 

that work motivation can partially mediate the effect of the merit system on 

employee performance, while competency development can fully mediate the 

effect of the merit system on employee performance. 
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