
 

 

92 

 

DAFTAR PUSTAKA 

 

 

Bangun, & Wilson. (2012). Manajemen Sumber Daya Manusia. Jakarta: 

Erlangga. 

 

Borah, P. S., Iqbal, S., & Akhtar, S. (2022). Linking social media usage and 

SME’s sustainable performance: The role of digital leadership and 

innovation capabilities. Technology in Society, 68, 101900.  

 

Dhone, M. Y., & Sarwoko, E. (2022). Internal communication and employee 

performance: The mediating role of motivation. Jurnal Ekonomi 

Modernisasi, 18(2), 255–263.  

 

Farhaq, N. C., & Yulianti, E. (2024). Pengaruh Digital Leadership Terhadap 

Kinerja Karyawan Dimediasi oleh Perilaku Kerja Inovatif Karyawan 

Milenial. PUBLIC POLICY (Jurnal Aplikasi Kebijakan Publik & Bisnis), 

5(1), 394–411.  

 

Hidayat, F., Sumantri, S., Rumengan, A. E., Wibisono, C., & Khaddafi, M. 

(2023). The Effect of Digital Leadership, Information Technology and 

Digital Competency on Employee Performance in the Digital Era: Mediating 

Role of Job Satisfaction. International Journal of Advances in Social 

Sciences and Humanities, 2(2), 61–68.  

 

Hikmah Perkasa, D., Purwanto, S., Lika Kabdiyono, E., Al Faruq Abdullah, M., & 

Nina Rostina, C. (2023). Post-Covid-19 Leadership Performance: A 

Proposed Study. KnE Social Sciences, 2023, 344–350.  

 

James L. Gibson. (2006). Organizations: Behavior, Structure, Processes. In 

Sustainability (Switzerland) (Vol. 11, Issue 1). I 

 

Kane, G. (2019). The Technology Fallacy: People Are the Real Key to Digital 

Transformation. Research-Technology Management.  

 

Khaw, T. Y., Teoh, A. P., Nabiha, S., & Khalid, A. (2023). The impact of digital 

leadership on sustainable performance : a systematic literature review. 

April.  



93 

 

   Program Studi Manajemen 

 

 

Maryati, S., & Siregar, M. I. (2022). Kepemimpinan Digital dalam meningkatkan 

kinerja organisasi peran Teknologi Informasi dan Komunikasi. Owner, 6(4), 

3616–3624.  

 

Moh. Agus Tulus. (2010). Manajemen sumber daya manusia: buku panduan 

mahasiswa (p. 144). Gramedia Pustaka Utama.  

 

Mollah, M. A., Ibrahim, Masud, A. Al, & Chowdhury, M. S. (2024). How does 

digital leadership boost competitive performance? The role of digital culture, 

affective commitment, and strategic agility. Heliyon, 10(23), e40839.  

 

Munthe, K., & Tiorida, E. (2017). Pengaruh Komunikasi Internal Terhadap 

Kinerja Karyawan. Jurnal Riset Bisnis Dan Investasi, 3(1), 86.  

 

Nasution, M. I. K., & Rizky, M. C. (2024). Pengaruh Kepemimpinan , 

Komunikasi Dan Beban Kerja Terhadap Kinerja Asn Dengan Motivasi 

Sebagai Variabel Intervening Pada Dinas Kependudukan Dan Pencatatan 

Sipil Kabupaten Labuhan Batu Selatan Kependudukan Dan Pencatatan Sipil 

Kabupaten Labuhan Batu Selat. 7(September), 172–190. 

 

Oberer, B., & Erkollar, A. (2018). Leadership 4.0: Digital Leaders in the Age of 

Industry 4.0. International Journal of Organizational Leadership, 7(4), 404–

412. 

 

Pohan, D. D., & Fitria, U. S. (2021). Jenis Jenis Komunikasi. In Jenis Komunikasi 

(Vol. 2, pp. 45–79).  

 

Retnowati, C. N., & Santosa, B. (2023). Enrichment: Journal of Multidisciplinary 

Research and Development Digital Leadership, Culture & Employee 

Capabilities: Sustainable Organizational Performance in Education-A Case 

Study. Enrichment: Journal of Multidisciplinary Research and Development, 

1(6), 2023. 

 

Romli, K. (2011). Komunikasi Organisasi Lengkap. Pemikiran Islam Di 

Malaysia: Sejarah Dan Aliran, 20(5). 

 

Sari, W. T., & Panglipursari, D. L. (2022). Leadership, communication, dan 

division of labour terhadap employee performance. Implementasi 

Manajemen & Kewirausahaan, 2(1), 23–37.  

 

Stephen P. Robbins, T. A. J. (2017). Organizational behavior. In Sustainability 

(Switzerland) (Vol. 11, Issue 1).  

 

Suhanta, B., Jufrizen, J., & Pasaribu, F. (2022). Pengaruh Kepemimpinan Dan 

Komunikasi Terhadap Kinerja Pegawai yang Dimoderasi Lingkungan Kerja. 



94 

 

   Program Studi Manajemen 

 

Jesya, 5(2), 1396–1412.  

 

Suwanto, S. (2020). Pengaruh Kepemimpinan Dan Motivasi Kerja Terhadap 

Kinerja Karyawan Pada Koperasi Bmt El-Raushan Tangerang. JENIUS 

(Jurnal Ilmiah Manajemen Sumber Daya Manusia), 3(2), 156.  

 

T. Nuraini. (2013). Manajemen sumber daya manusia. 

 

Vulandari, R. T. (2016). Pengaruh Beban Kerja Individu, Beban Kerja Organisasi, 

dan Kepemimpinan Terhadap Kinerja Karyawan (Studi Kasus Bank 

Sinarmas Klaten). MUST: Journal of Mathematics Education, Science and 

Technology, 1(2), 245.  

 

Wang, G., Mansor, Z. D., & Leong, Y. C. (2024). Linking digital leadership and 

employee digital performance in SMEs in China: The chain-mediating role 

of high-involvement human resource management practice and employee 

dynamic capability. Heliyon, 10(16), e36026.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


