DAFTAR REFERENSI

Abbas, J., Hussain, 1., Hussain, S., Akram, S., Shaheen, 1., & Niu, B. (2019). The
Impact of Knowledge Sharing and Innovation on Sustainable Performance
in Islamic Banks : A Mediation Analysis through a SEM Approach.

Ahmad, M. (2017). High Involvement Management and Employees Performance
Mediating Role of Job Satisfaction High Involvement Management and
Employees Performance Mediating Role of Job Satisfaction. July 2014.

Al-Hawary. (2020). Organisational learning capabilities of the commercial banks
in Jordan : do electronic human resources management practices matter ?
Sulieman Ibraheem Shelash Al-Hawary * Ayat Saed Mohammad
Mohammad Sultan Al-Syasneh Maysaa Salman Faleh Qandah Thunyan
Man. 17(3), 242-266.

Allen, Gloor, T. ., Colladon, F., S.L, W., & O, R. (2016). The Power of Reciprocal
Knowledge Sharing Relationships for Startup Success and copyediting .
Please cite as: This work is licensed under the Creative Commons

Attribution- The Power of Reciprocal Knowledge Sharing Relationships for
Startup Success. 23, 636—651.

Amin, B. M., Rube, & L, B. R. M. (2020). Human resource management practices
and employee knowledge sharing behavior: Mediating role of knowledge
sharing intention. Asian Journal of Empirical Research, 10(5), 150-164.
https://doi.org/10.18488/journal.1007/2020.10.5/1007.5.150.164

Andrade, C. (2021). A Student’s Guide to the Classification and Operationalization
of Variables in the Conceptualization and Design of a Clinical Study: Part
2. Indian Journal of Psychological Medicine, 43(3), 265-268.
https://doi.org/10.1177/0253717621996151

Andreeva, T., Muratbekova-touron, M., & Kabalina, V. (2023). Mind the gap :
Intended versus perceived human resource practices and knowledge

sharing of  line managers and employees. 443-460.
https://doi.org/10.1111/emre.12545

Asbari, M., Insan, U., Indonesia, P., Wijayanti, L. M., Hyun, C. C., & Purwanto, A.
(2019). Dinamika Pendidikan. December-.
https://doi.org/10.15294/dp.v14i2.22732

Aysan, A. F., Belatik, A., & Unal, 1. M. (2022). Fintech Strategies of Islamic
Banks : A Global Empirical Analysis. 206-215.

Baloch, B. A., & Chimenya, A. (2023). ISLAMIC BANKING AND FINANCE
ETHICAL DIMENSIONS OF ISLAMIC FINANCE AND THEIR. 11(2), 32—
39.

Bank Muamalat Indonesia. (2023). Laporan tahunan 2023. PT Bank Muamalat
Indonesia Tbk.

104



105

Bank Syariah Indonesia. (2024). Laporan tahunan 2024. PT Bank Syariah Indonesia
Tbk.

Bank Syariah Indonesia. (2025). Laporan keberlanjutan 2025. PT Bank Syariah
Indonesia Tbk.

Cabrilo, S., Dahms, S., & Tsai, F. (2024). Journal of Innovation. 9.
https://doi.org/10.1016/j.j1k.2024.100568

Chakrabarti, D., Studies, E., Arora, M., & Sharma, P. (2018). FEvaluating
Knowledge Quality in Knowledge Management Systems. March.
https://doi.org/10.18576/jsap/070107

Chilton, M. A., & Bloodgood, J. M. (2007). The dimensions of tacit & explicit
knowledge: A description and measure. Proceedings of the Annual Hawaii
International Conference on System Sciences, 1-10.

https://doi.org/10.1109/HICSS.2007.524

Chin, W. W. (1998). The partial least squares approach to SEM. In Modern Methods
for Business Research (Vol. 10. pp. 295-336).

Chiu, M., & Lin, C. (2022). Journal of Innovation. Journal of Innovation &
Knowledge, 7(4), 100264. https://doi.org/10.1016/j.jik.2022.100264

Choridatul, C., & Eko, W. (2024). Innovation Capability Terhadap Kinerja
Organisasi : Dynamic Marketing Capability Sebagai Variabel Mediasi.
9(Februari), 88—101.

Ciptono, W. S., & Noviasari, T. P. (2023). Quality, Knowledge, and Innovation: A
Systematic Literature Search and Bibliometric Analysis. Binus Business
Review, 14(2), 193-208. https://doi.org/10.21512/bbr.v14i2.9108

Cochran, W. G. (1963). Sampling Techniques, Third Edition. In John Wiley and
Sons, Inc.

Creswell, J., & Creswell, J. D. (2017). Table of Contents.

Darroch, J. (2005). Knowledge management, innovation and firm performance.
Journal of Knowledge Management, 9(3), 101-115.
https://doi.org/10.1108/13673270510602809

Donate, M. J., & Sanchez de Pablo, J. D. (2015). The role of knowledge-oriented
leadership in knowledge management practices and innovation. Journal of
Business Research, 68(2), 360-370.
https://doi.org/10.1016/j.jbusres.2014.06.022

Dzenopoljac, A., Dzenopoljac, V., Muhammed, S., Abidi, O., & Kraus, S. (2024).
Intra-organizational knowledge sharing , ambidexterity and fi rm

performance : evaluating the role of knowledge quality. 28(11), 155-178.
https://doi.org/10.1108/JKM-06-2023-0533

Edeh, F. O., Zayed, N. M., Nitsenko, V., & Brezhnieva-yermolenko, O. (2022).
Predicting Innovation Capability through Knowledge Management in the
Banking Sector. 2021.

Program Studi Manajemen



106

Eisenhardt, K., & Santos, F. (2012). Handbook of Strategy and Management.
Handbook of Strategy and Management.
https://doi.org/10.4135/9781848608313

Farahian, M., Parhamnia, F., & Maleki, N. (2022). The mediating effect of
knowledge sharing in the relationship between factors affecting knowledge
sharing and reflective thinking: the case of English literature students
during the COVID - 19 crisis. Research and Practice in Technology
Enhanced Learning. https://doi.org/10.1186/s41039-022-00200-3

Farnese, M. L., Barbieri, B., Chirumbolo, A., & Patriotta, G. (2019). Managing
knowledge in organizations: A nonaka’s SECI model operationalization.
Frontiers in Psychology, 10(December), 1-15.
https://doi.org/10.3389/fpsyg.2019.02730

Firdausi, A., & Kasri, R. A. (2022). Islamic Financial Literacy Amongst Muslim
Students in Indonesia: A Multidimensional Approach. 2022, 77-94.
https://doi.org/10.29244/jam.specialissue2022.77-94

Fong, C. Y., Ooi, K. B, Tan, B. I, Lee, V. H., & Chong, A. Y. L. (2011). HRM
practices and knowledge sharing: An empirical study. International Journal
of Manpower, 32(5), 704-723.
https://doi.org/10.1108/01437721111158288

Ganguly, A., Talukdar, A., & Chatterjee, D. (2019). Evaluating the role of social
capital , Tacit Knowledge Sharing , knowledge quality and reciprocity in
determining Innovation Capability of an organization (Vol. 23, Issue 6).
https://doi.org/10.1108/JKM-03-2018-0190

Godil, D. 1., Quddoos, M. U., Ali, L., Campus, K., & Campus, K. (2019).
Assessment of Human Resource Management Model in Islamic Banking of
Pakistan With Moderating Role of Islamic Principles. 5(1), 23-32.
https://doi.org/10.26710/jafee.v511.721

Gomber, P., Kauffman, R. J., Parker, C., Weber, B. W., Gomber, P., Kauffman, R.
J., Parker, C., Weber, B. W., Gomber, P., Kauffman, R. J., Parker, C., &
Weber, B. W. (2018). On the Fintech Revolution : Interpreting the Forces of
Innovation , Disruption , and Transformation in Financial Services On the
Fintech Revolution : Interpreting the Forces of Innovation , Disruption , and
Transformation in Financial Services. Journal of Management Information
Systems, 35(1), 220-265. https://doi.org/10.1080/07421222.2018.1440766

Gongalves, T., Curado, C., Martsenyuk, N., Iseg, A. C. S. G., Lisboa, U. De, &
Lisboa, U. De. (2022). I Share , we Share ? A Mixed-Method Analysis of
Helping behaviors , HRM Practices and Knowledge Sharing Behavior. 459—

468.
Grant, R. (1996). Toward a knowledge-based theory of the firm. Strategic
Management Journal, 17(Special Issue), 109-122.

http://proquest.umi.com/pqdweb?RQT=562&MRR=R&TS=1297501326&
clientld=27625%5Cnhttp://proquest.umi.com/pqdweb?did=11194159&Fm

Program Studi Manajemen



107

t=7&clientld=27625&RQT=309& VName=PQD

Gu, M., Zhang, Y., Li, D., & Huo, B. (2023). The effect of high-involvement human
resource management practices on supply chain resilience and operational

performance. Journal of Management Science and Engineering, 8(2), 176—
190. https://doi.org/10.1016/j.jmse.2022.12.001

Guha, S., Rabby, S. K. A. H., Chowdhury, S. R., & Julee, S. A. (2025). Enhancing
employee innovation capabilities through high - involvement HRM :
mediating role of knowledge sharing and transformational leadership.
Future Business Journal, 1-15. https://doi.org/10.1186/s43093-025-00482-
1

Hair, J. F., Hult, G. T. M., & Ringle, C. M. (2017). 4 Primer on Partial Least
Squares Structural Equation Modeling ( PLS-SEM ).

Hair, J. F., Ringle, C. M., Sarstedt, M., Hair, J. F., Ringle, C. M., & Sarstedt, M.
(2011). PLS-SEM : Indeed a Silver Bullet PLS-SEM : Indeed a Silver Bullet.
January 2015, 37—41. https://doi.org/10.2753/MTP1069-6679190202

Hair, J., Ringle, C. M., & Sarstedt, M. (2021). Partial Least Squares Structural
Equation Modeling ( PLS-SEM ) Using R.

Hair, J., Risher, J., Sarsdedt, M., & Ringle, M. C. (2019). Article information :
When to use and how to report the results of PLS-SEM.

Hau, S. Y., Kim, B., Lee, H., & Kim, Y. (2013). International Journal of
Information Management The effects of individual motivations and social
capital on employees ’ tacit and Explicit Knowledge Sharing intentions.
International Journal of Information Management, 33(2), 356-366.
https://doi.org/10.1016/j.ijjinfomgt.2012.10.009

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). 4 new criterion for assessing
discriminant validity in variance-based structural equation modeling. 115—
135. https://doi.org/10.1007/s11747-014-0403-8

Houessou, A. M., Aoudji, A. K. N, Biaou, G., & Floquet, A. (2023). Tacit
knowledge acquisition and incremental /nnovation Capability : Proximity
perspective. Journal of Open Innovation: Technology, Market, and
Complexity, 9(3), 100085. https://doi.org/10.1016/j.joitmc.2023.100085

Hu, R., Li, Y., Huang, J., Zhang, Y., Jiang, R., & Dunlop, E. (2023). Psychological
capital and breakthrough innovation : The role of Tacit Knowledge Sharing

and task interdependence. February, 1-13.
https://doi.org/10.3389/fpsyg.2023.1097936

Igbal, S., Litvaj, 1., & Rasheed, M. (2023). administrative sciences Improving
Quality of Human Resources through HRM Practices and Knowledge
Sharing.

Ishak, M. S. I., & Nasir, N. S. M. (2021). Magasid al-Shariah in Islamic Finance :
Harmonizing Theory and Reality. 18(1), 108—119.

Program Studi Manajemen



108

Islamic, L., Development, F., & Uncertainty, N. (2023). #ifdi2022 1.

Jingzi, A., Fey, C., & Yildiz, H. E. (2018). Fostering integration through HRM
practices : An empirical examination of absorptive capacity and knowledge
transfer in cross-border M & As. Journal of World Business, May, 0—1.
https://doi.org/10.1016/j.jwb.2018.05.005

Juan, S. H., Ting, [. W. K., Kweh, Q. L., & Yao, L. (2018). How does knowledge
sharing affect employee engagement? Institutions and Economies, 10(4),
49-67.

Kabacoff, R. I. (2025). R in action: Data analysis and graphics with R (3rd ed.).
Manning Publications.

Kellie, W. (2015). Islamic work ethics as mediator between trust and knowledge
sharing relationship.

Kianto, A., Vanhala, M., & Heilmann, P. (2016). The impact of knowledge
management on job satisfaction. Journal of Knowledge Management, 20(4),
621-636. https://doi.org/10.1108/JKM-10-2015-0398

Kogut, B., & Zander, U. (2009). Knowledge of the firm. Combinative capabilities,
and the replication of technology. Knowledge in Organisations, August
2015, 17-36. https://doi.org/10.1287/orsc.3.3.383

Kucharska, W., & Karwowska, E. (2025). Social Sciences & Humanities Open
Company culture matters! Knowledge-driven companies ° way to
innovations and sustainability. 11(March 2024).
https://doi.org/10.1016/j.ssah0.2024.101268

Kulkarni, U. R., Ravindran, S., & Freeze, R. (2006). A knowledge management
success model: Theoretical development and empirical validation. Journal
of  Management Information Systems, 23(3), 309-347.
https://doi.org/10.2753/MIS0742-1222230311

Le, T. T., & Le, P. B. (2023). High-involvement HRM practices stimulate
incremental and radical innovation_ The roles of knowledge sharing and

market turbulence. Journal of Open Innovation: Technology, Market, and
Complexity, 9(1), 100006. https://doi.org/10.1016/j.joitmc.2023.02.003

Lee, Y. W., Strong, D. M., Kahn, B. K., & Wang, R. Y. (2002). AIMQ: A
methodology for information quality assessment. [Information and
Management, 40(2), 133-146. https://doi.org/10.1016/S0378-
7206(02)00043-5

Leydesdorff, L. (2010). 1012.1937.Pdf. Journal of Knowledge Economics (in
Press), 1-21.

Liao, S. H., Fei, W. C., & Chen, C. C. (2007). Knowledge sharing, absorptive
capacity, and Innovation Capability: An empirical study of Taiwan’s
knowledge-intensive industries. Journal of Information Science, 33(3),
340-359. https://doi.org/10.1177/0165551506070739

Program Studi Manajemen



109

Lin, C. (2007). To Share or Not to Share : Modeling Tacit Knowledge Sharing , Its
Mediators and Antecedents. 411-428. https://doi.org/10.1007/s10551-006-
9119-0

Lin, H. F. (2007). Knowledge sharing and firm /nnovation Capability: An empirical
study. International Journal of Manpower, 28(3-4), 315-332.
https://doi.org/10.1108/01437720710755272

March, J. G. (1991). Exploration and exploitation in organizational learning. Studi
Organizzativi, 2. https://doi.org/10.3280/s02008-002006

Marlinda, Ilyas, F., & Syahputra, H. (2025). PBS IAIN Lhokseumawe
MANAJEMEN PENGETAHUAN DALAM  PERBANKAN  ISLAM :
PENGETAHUAN , DAN RELIGIUSTAS Knowledge Management In
Islamic Banking : The Role Of Organizational Culture , Technology ,
Motivation , Knowledge Assets , And Religiosity. 7(2), 76-98.

Meero, A. (2025). Islamic vs . Conventional Banking in the Age of FinTech and Al :
Evolving Business Models , Efficiency , and Stability ( 2020 — 2024 ).

Nabhapiet, J., Stoplord, J., Moran, P., Hansen, M., Pascale, R., Boisot, M., Tsai, W.-
P., Nohria, N., Willman, P., Hopwood, A., Ambler, T., & Waldenstrom, M.
(1998). Social Capital, Intellectual. Academy Ol Managemeni Review,
23(2), 242-266.

Nawaz, R., Hina, M., Sharma, V., & Srivastava, S. (2024). Unleashing knowledge
arbitrage potential : empowering startups through knowledge management.
28(11), 221-254. https://doi.org/10.1108/JKM-06-2023-0503

Nonaka, 1., & Takeuchi, H. (1996). The knowledge-creating company: How
Japanese companies create the dynamics of innovation. Long Range
Planning, 29(4), 592. https://doi.org/10.1016/0024-6301(96)81509-3

Obrenovic, B., Jianguo, D., Tsoy, D., & Obrenovic, S. (2020). The Enjoyment of
Knowledge Sharing : Impact of Altruism on Tacit. 11(July), 1-16.
https://doi.org/10.3389/fpsyg.2020.01496

Olaleye, B. R., Lekunze, J. N., & Sekhampu, T. J. (2024). Examining structural
relationships between Innovation Capability, knowledge sharing,
environmental turbulence, and organisational sustainability. Cogent

Business and Management, 11(1).
https://doi.org/10.1080/23311975.2024.2393738

Otoritas Jasa Keuangan. (2023). Roadmap pengembangan dan penguatan
perbankan syariah Indonesia 2023—-2027. Otoritas Jasa Keuangan.

Parwita, G. B. S., Arsawan, [. W. E., Koval, V., Hrinchenko, R., Bogdanova, N., &
Tamosiuniene, R.  (2022). ORGANIZATIONAL  INNOVATION
CAPABILITY : INTEGRATING HUMAN RESOURCE MANAGEMENT
PRACTICE , KNOWLEDGE MANAGEMENT , AND INNOVATION
CAPABILITY : RESPONSIBLE ENVIRONMENTAL MANAGEMENT
INTEGRATING RESOURCE MANAGEMENT AS A TOOL FOR

Program Studi Manajemen



110

ACHIEVING THE SUSTAINABILE PRACTI. January.
https://doi.org/10.13165/1E-21-15-2-02

Phuong, L. N., Tuan, K. C., Duc, N. N., & Thi, U. N. (2022). The Impact of
Absorption Capability , Innovation Capability , and Branding Capability on
Firm Performance — An Empirical Study on Vietnamese Retail Firms.

Rehman, W. U., Ahmad, M., Allen, M. M. C., Raziq, M. M., & Riaz, A. (2019).
High Involvement HR Systems and Innovative Work Behaviour : The High
involvement HR systems and innovative work behaviour : the mediating
role of psychological empowerment , and the moderating roles of manager
and co-worker support. European Journal of Work and Organizational
Psychology, 28(4), 525-535.
https://doi.org/10.1080/1359432X.2019.1614563

Robertson, J., Caruana, A., & Ferreira, C. (2023). Innovation performance: The
effect of knowledge-based dynamic capabilities in cross-country innovation
ecosystems. International Business Review, 32(2).
https://doi.org/10.1016/j.ibusrev.2021.101866

Rubel, B., Mui, D., Kee, H., & Rimi, N. (2023). Promoting technology innovation
performance through high involvement HRM , technology adaptation and
innovativeness. July. https://doi.org/10.1108/BPMJ-10-2022-0526

Rupita, N. E., & Andrini, R. (2025). Digital Transformation Of Islamic Banking In
Indonesia: Opportunities And Challenges In The Modern Islamic Economy
Nanda Ega Rupita’, Rozi Andrini® '° Sultan Syarif Kasim State Islamic
University, Riau. 01(02), 108—118.

Sale, J. E. M., & Carlin, L. (2025). The reliance on conceptual frameworks in
qualitative research — a way forward. 0.

Saunders, N. . M., Lewis, P., & Thornhill, A. (2019). Research methods for business
students. In Multidisciplinary Latin American Journal (MLAJ) (Vol. 4, Issue
1). https://doi.org/10.62131/mlaj-v4-n1-editorial

Sciarelli, M., Gheith, M. H., & Tani, M. (2020). The relationship between soft and
hard quality management practices , innovation and organizational
performance in higher education. 32(6), 1349-1372.
https://doi.org/10.1108/TQM-01-2020-0014

Setiawan, N., & Rahmiati, A. (2025). Exploring the Determinants of Digital
Banking Adoption Among Islamic Banks in Indonesia. 4(1).

Sherani, Jlanhua, Z., Riaz, M., Boamah, A. F., & Sher, A. (2022). Harnessing
technological innovation capabilities by the mediating effect of willingness

to share tacit knowledge : a case from Pakistani software SMEs. October.
https://doi.org/10.1108/K-09-2021-0845

Shmueli, G., Sarstedt, M., Hair, J. F., Cheah, J. H., Ting, H., Vaithilingam, S., &
Ringle, C. M. (2019). Predictive model assessment in PLS-SEM: guidelines
for using PLSpredict. European Journal of Marketing, 53(11), 2322-2347.

Program Studi Manajemen



111

https://doi.org/10.1108/EJM-02-2019-0189

Simahatie, M. (2025). TECHNOLOGICAL DISRUPTION AND THE THREAT TO
ISLAMIC BANKING MARKET SHARE IN ACEH : EVALUATING THE
ENFORCEMENT OF QANUN LKS NO . 11/2018. 1(3), 64-82.

Singh, S., Mazzucchelli, A., Rezaee, S., & Solidoro, A. (2021). Knowledge-based
HRM practices and innovation performance: Role of social capital and
knowledge sharing. Journal of International Management, 27(1), 100830.
https://doi.org/10.1016/j.intman.2021.100830

Sokoli¢, 1. (2024). Meaningful acknowledgement: how to evaluate
acknowledgement in transitional justice interactions using deliberative
reciprocity ? Meaningful acknowledgement : how to evaluate ABSTRACT.
The International Journal of  Human Rights, 1-25.
https://doi.org/10.1080/13642987.2024.2424393

Sulistiyani, R., & Harwiki, W. (2016). + RZ 60 ( V % XLOG , QORYDWLRQ &
DSDELOLW \ % DVHG RQ . QRZOHGJH. 219, 741-747.
https://doi.org/10.1016/j.sbspro.2016.05.070

Syahputra, H., Business, 1., Aceh, B., Abdul, S., Darussalam, R., Aceh, B., Aceh,
B., Kamal, S., Business, 1., Aceh, B., Abdul, S., Darussalam, R., Aceh, B.,
& Aceh, B. (2025). Special Issue , SEP 2025 DRIVERS OF EMPLOYEE
PERFORMANCE IN ACEH SHARIA BANKS : CULTURE , MOTIVATION
, AND Special Issue , SEP 2025. 1-16.

Thang, N. N., & Tuan, P. A. (2020). Cogent Business & Management Knowledge
acquisition , knowledge management strategy and innovation : An empirical
study of Vietnamese firms Knowledge acquisition , knowledge management
strategy and innovation : An empirical study of Vietnamese firms. Cogent
Business & Management, 7(1).
https://doi.org/10.1080/23311975.2020.17863 14

Tung, H. T., & Phong, L. B. (2023). Influence of High-Involvement and High-
Commitment HRM Practices on Innovation: The Mediating Role of
Knowledge Sharing.

Varghese, J. J., & Rao, M. K. (2024). Journal of Open Innovation : Technology ,
Market , and Complexity Unlocking creativity in tech: How resonant
leadership fuels creative performance through knowledge sharing in Indian
IT firms. Journal of Open Innovation: Technology, Market, and Complexity,
10(4), 100432. https://doi.org/10.1016/].joitmc.2024.100432

Waheed, M., Kaur, K., Qazi, A., Waheed, M., Kaur, K., & Qazi, A. (2016). Article
information :

Wang, G., Dato, Z., & Choy, Y. (2024). Heliyon Linking digital leadership and
employee digital performance in SMEs in China : The chain-mediating role
of high-involvement human resource management practice and employee
dynamic capability. Heliyon, 10(16), €36026.
https://doi.org/10.1016/j.heliyon.2024.e36026

Program Studi Manajemen



112

Wang, Z., & Wang, N. (2012). Knowledge sharing, innovation and firm
performance. Expert Systems with Applications, 39(10), 8899-8908.
https://doi.org/10.1016/j.eswa.2012.02.017

Waseem, M., Ali, S., Bilal, H., & Khan, A. A. (2020). High Involvement
Management Practices and Employees = OCBs in Banking Sector of
Pakistan. 6(2), 529-538.

Wei, C. C., Tai, C. C., Lee, S. C., & Chang, M. L. (2023). Assessing Knowledge
Quality Using Fuzzy MCDM Model. Mathematics, 11(17).
https://doi.org/10.3390/math11173673

Yesil, S., Koska, A., & Biiyiikbese, T. (2013). Knowledge Sharing Process,
Innovation Capability and Innovation Performance: An Empirical Study.
Procedia - Social and Behavioral Sciences, 75, 217-225.
https://doi.org/10.1016/j.sbspro.2013.04.025

Yildiz, T. (2025). Impact of knowledge-sharing culture on organizational
creativity : integrating explicit and Tacit Knowledge Sharing as mediators.
29(4), 1248-1277. https://doi.org/10.1108/JKM-05-2024-0633

Yussaivi, M. A., Lu, C. Y., Syarief, E. M., & Suhartanto, D. (2021). Millennial
Experience with Mobile Banking and Artificial Intelligent ( Al ) -enabled
Mobile Banking : Evidence from Islamic Banking. 3(1), 39-53.
https://doi.org/10.35313/ijabr.voio.121

Zulkifli, Z., Purwati, A. A., Renaldo, N., & Hamzah, Z. (2023). Employee
performance of Sharia Bank in Indonesia : The mediation of organizational
innovation and knowledge sharing Employee performance of Sharia Bank
in Indonesia : The mediation of organizational innovation and knowledge
sharing. Cogent Business & Management, 10(3).
https://doi.org/10.1080/23311975.2023.2273609

Program Studi Manajemen



